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M Gmail Placement Cell FCRIT <critplacement@gmail.com>

Fw: TCS Digital Placement Training | Online Live Classes | FACE Inbox x

Ravi Gopalakrishnan <ravi gopalakrishnangforit ac ins

Te: “harshitraifi§@gmail com"” <harshitraisd @gmail.com=, “raumilsharmal28@gmail.com” <roumilshamali28 @y
“vaibhavsuvamai23@gmal com” <vaibhavsuvama23@gmal com>, “lasyavadapalli@gmal.com” <lasyavadap
“kshitibari@gmail.com* <kshitjbari@gmad com>, “ront1907 @gmail.com” <ront1807@gmall.come, “frezyroy@gn
<frezyroy@gmail.com=, “deeptipld@gmail.com” <deeptiphé @gmail com=, "nipunbhined@gmail. com™ <nipunbhiru
“umangvsmehta@gmail.com” cumangvsmelita@grnail com>, "marasibhawsaniigrad. com” <manasibhawsar@:
“yashraulDBggmail com” <yashraul0B@Egmail coms, “stevensalappabfomail oo’ <stevensalappat@gmail.com
“cnaveenjohny@gmail.com® <craveenjohny@gmail come, “syju.alexanders@gmal com” <syju.alexanderi@gm
"gjithnal vandersa@gmail.com” <gjithnai vandarsa@gmail.coms, "shencngs16@amail.com™ <shencngs1B@gm
Ce: Placement Stall Cogrdinators <staffcordinalors@ieracine, Flacernent Cell FORIT <eriiplacement @igmal_co

Ravi Gopalakrishnan lyer
Training and Placement officer

Fram: Prateek Jain <pratesk@focusacademy.in>
Sent: Twesday, July 10, 2018 3:54 PM
Subject: TCS Digital Placement Training | Online Live Classes | FACE Inbox x

Hi Sirddadam,
Pleasa share the below information with the students who are Interested to get trained 1o/ TCS Digita
Academy for Carear Enhancement]

TCS digital has recently announced their biggest en-campus recrutment initiatve whic
on the 20th of July. And due to the lack of ime, classroom fraining for TCS digital seen
difficult.

So, bazed on popular demand we have come up with comprehensive online live classe
students crack the TCS Digital Recruitment. The live classes will be 36 holirs long an

on the 12th of July and end on the 19th of July.

This course will include the most important concepts and the questions based on the re

done on TCS Digital.

Course Details:



Course Duration: 36 hours {onling live class:

Timing: 5 PM to 8 PM l:m_'m. 13th, ts;ﬁ 'H:I"r iy
5 PM to 8 PM on 18th, 18th July
9 6 PM on 14th and 15th July

Course Cu um: Cuantitative Aptitude, High Level Verbal, Logical Reascning, Pro

using C and Data Structures [Detailed curriculum is given in the course page]

15 Sectional Practise Tests (5 for each section based on possible and latest ques

also included In this coursa,

Click on the following link to join our coi

immediately: <<< https://goo.gl/fZZXXE :

Use the coupon code EARLY 20 to avail the early bird discount on the course, Offer val
[11:59 PM]
bl discounts will be provided if all the studsnis ane inferssted fo joii this program from pour instillion

In this course, we will cover all the concepts and topics [right from the basics to
concepts) that you will need for the TCS digital recruitment.

For any quenes, pls call 9003098374
Thanks.

Course Highlights

26 hours of online live classes
Based on the latest TCS digital

pattern « lUse Crt
T, Most Ef:'.lil'l:.ﬂtf:‘.d f._Jue.Jlmnr: .
Effortlessly Replays of live classes (if you miss .
: ',tD QEI Rs

the classes)
« Doubt clearance by experts

Use Coupon EARLY20

Thanks and Regards,
Prateek Jain
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A ampus Credential has been in almost all engineering colleges for trainings, seminars and workshaps. It has

she best placement records in Mumbai and covers almost 80% of all engineering colleges in Mumbal. Our offering
fude MBA exams preparations, abroad study exams preparation, other competitive exams preparation including
j}vemmrn! exams, online assessments, campus recruitment tralning communication skills, leadership and
management skills, profile analysis and counselling, etc. We have a wide plethora of options ta choose from and have
peen very successful in our process because we believe in the philosophy of students before profits. Spreading the right
knowledge is more important than irrelevant or wrong knowledge, So we conduct seminars in Mumbai colleges to spread

the understanding we have to the students who will be our future.

e Positive Attitude: At a time when negative

Our Seminar Offer

We have 5 different types of seminars that we
provide. You can choose any one of them as per college
requirements, Each seminar is for 2-3 hours. The details of
each type of seminar iz as lollows:

@ eadership and Management Siaiis

[Flease note you can choose at the most two topics of the
ones given below for the seminar.)

2 SWOT Analysis: The students will understand with
the help of a psychometric test what their strengths
and weakness are and how to identify their
opportunities and threars. This will give them in
depth knowledge about their skills which is highly
acourate.

b. Goal Setting: Understanding short-term and long
term goals. How to understand what your goals are
and how to take pro-active steps so as to fulfil those
goals? Learning how to set new goals and be
committed to your goals, The students will get a

. clear perspective in understanding to plan and
execute their goals.

c. Change Management: Change is the only constant
thing in this universe. But a lot of people are not that
receptive to change and prefer to stay in their
comfort zones. This seminar will teach the students
not to be afraid of change and how to adapt and
handle change?

d. Emotional Quotient: Emotions are something that

we all have and thers are many types of these
emotions that we possess, Understand just your
emotions s not encugh; you need to understand
other people emotions and give appropriate
responses, This is called emotional intelligence and
is big part of managing people and is an integral part
leadership.

comments, backlash and trolling are a norm, it
becomes very difficult to maintain positive attitudes.
Here the students will understand how to be positive
even in the worst case scenarios.

" Decision Making: A very important task of a leader

is decision making. Decision Making is the thought
process of selecting a logical choice from the
available alternatives, Making decision is a part and
parcel of life and everybody has to do it But some
people make better decisions and others don't. The
students will understand how to become good
decision makers and how to use these skills to
become better leaders,

Problem Solving: Everybedy has problems and we
need to solve them constructively. The students will
learn how to handle problematic situations, how to
think creatively and how to neatralise it?

. Confidence Building: A confident person is more

comfortable with himzelf, Confidence creates a sense
of security in a person that allows them to achleve
anything they want. 90% of HRs agree that
confidence is the first priority in any job selection. So
students will learn strategies to develop confidence
and how to maintain it?

Analytical Thinking: Analytical thinking is a critical
component of visual thinking that gives one the
ability to solve problems quickly and effectively. It
involves a step-by-step approach to thinking that
allows you to breakdown complex problems into
single and manageable components. 5o students will
learn analytical thinking methods and application,

j. Time and Stress Management: Time and stress

management are twio key compoenents to succeed in
life. Creating a system to identify, evaluate, and
eliminate distractors and streszors will lead to a
muore productive and efficient life, inside and outside
work, Students will learn to handle stressful
situation and also managing their time effectively so




st they can be more productive and stop
grocrastinating.

_ Seif-Motivation: Self-motivation is the force that
pushes us to go on. It's our internal drive to achieve,
produce, develop and keep moving forward. When
you think you are ready to quit something, or you
just don't know how to start, your seli-motivation is
what pushes you on,

L. Team Worl: Team work is something that every
individual has to do all throughout their life. The
students will learn how to be better team players
and how to manage and function as a team without
losing your identity.

m. Business Communication & Eﬂqlhalﬂ" Business
communication will include email writing, SMS
writing. report writing, etc. The students will also
learn what are the basic business etiquettes?

n Email & Telephone Etiquette: Email writing is a
major part of any business. Email is the way to share
information with clients and co-workers. So
understanding how to communicate via email is very
importaot. Telephone or mobile phones have
become the basic necessity of man, but we have
failed to understand the etiquettes to be used while
doing s0. The students will learn the basics of bath
and how to use it to their advantage.

0. Body Language & Grooming: 80% of our
communication is done mon-verbally and body
lanpuage is a major part of it. The students will learn
how to effectively communicate through body
language and avold giving the wrong signals.

l‘ Grooming is something that we need to pay attention
 towhen we are professionals. Students will learn the
basic grooming tips.

p. Conflict Management: Conflict management is the
ability to identify and handbe conflicts sensibly, fairly
and efficiently. It is the process of eliminating the
negative aspects of conflict while increasing the
positive aspects of conflict. The students will leamn
negotiation skills, people management skills and
also preblem selving skills.

2 Entrance Exams Overview

Entrance exams have become a pre-requisite in
almost every instituted for admissions, fior landing a job,
government jobs, professional courses, etc. 5o in this
seminar we will give an overview about the following:

P

a. Career and higher studies option after 12t std, or
Graduation

b. Different types of MBA exams and how to prepare
for them

& Different exams to study abroad and how to
prepare for them

d. Different government exams (like UPSC) and how
to prepare for them

g, Different banking exams or job-oriented exams
and how to prepare for them

This overview will help the students get a proper
perspective about what all optiens they have and they can
make informed and forused decisions based on the same,

3. Online Free Assessment

Online aptitude tests are there in almost every
company for jobs and in every institute for admission. With
our very own platform
(http://campuscredentials.com TestCentre], we can test
the students in one test as to give them a chance to
understand how effective their skills are right now and
Ivow muech efforts and preparation they will need to crack
any of the exams. We will give them ID and password to
give the test and they will be provided with in depth
analyzsis and results to make them evaluate their skills
effectively.

(Please mobe: For conducting onling assessments in the
college we will need a computer lab big enough to
accommedate the registered students. You will also have
to provide student data beforehand so that we can
generate user 10s and passwords for the same.)

4. Profile Analpsis & Counselling

Students seldom understand their capabilities and
skills and what they need to do to in terms of career so as
to utilise those skills most effactively, They have a very
impressionable mind and seldom onderstand what they
want and what they are good are different. So we conduct
profile analysis and counselling for the students to help
them better understand their capahilities and deciding the
right options in terms of further studies or job. The
students profile is analysed and then based on that they are
given option of how o build their profile s as to better
their chances of landing the job or the getting that
admission call which they are inclined towards, Building a
good profile is half the job done in most cases and we are
here to help the students in the best possible way to
achieve this.



gseminar Details

College Name:

Person Contacted: Date:

Phone Number: E-mail Address:

Seminar Interested In: (Please select one option)

L] Leadership & Management Skills
D Entrance Exams Qverview
D Free Online Assessment

® [ puste dnatysis and counseliing

In case you have selected "Leadership & Management Skills” kindly select max two options on the topics

to be covered:
D SWOT Analysis :l Time & Stress Management
[] Goal setting L self-Motivation
D Change Management |:| Team Work
E Emaotional Quotient l—.l Business  Communication &

Etiquette
D Positive Attitude
ke D Emall & Telephone Etiquette

u Decision Making
" '] Body Language & Grooming

D Problem Solving 1

E Conflict Management
D Confidence Building

D Analytical Thinking

We require 2 to 3 hours to conduct any of the above mentioned seminars. So kindly
allocate the tentative dates and let us kmow when to contact you.

Tentative Dates; Contact Date for s:

Final Date:

Finally, we hope that our corporate experience and teaching methodology will go a fong
way (o helping the students accomplish their dreams.




(T" Campus
+ Credential

MODULE A SUBJECT Duration/ |
hours
Verbal-Reading Comprehension ENGLISH b
Verbal-Ability &
Quant-Vedic math’s MATHEMATICS 4
F_Euant—ﬂrifhmen'c 12
Quant-Numbers 8
Quant-Geometry b
Logical Reasoning 1 - ' LOGICAL 4
Verbal-Reasoning REASONING 4
Logical Reasoning 2(Puzzles) 4
Resume Building lecture /GD brief SOFT SKILLS 4
PI Preparation (GROUP /individual ) 6
Essay writing 2
Total hours per batch 66 Hrs




TOPIC SUBIECT Duration/ hours

PHASE 1{ DEC 2018 TO APRIL 2019)

Uerbal-ﬂeadlng Comprehension

Verbal-Ability

Ceant-YVedic math's

Quant-Arithmetic

Cuant-Numbers

Cluant-Geomatny

MATHEMA

Sl=lalom

Liogical HeamnlrlE 1

Verbal-Rezsoning

Logical Reasoning 2(Puzdes)

LOGICAL REASONING

Rosume Building lecture /M Preparation

Group Discussion brief

Estay writing

S L B BN R -0 £

Total hours per batch
[ PHASE 2{ MAY 2019 TO SEPT 2019)

60 Hrs

Duration hours

(Revision and Company specific)

EMGLISH- Company Specific

MATHEMATICS - Cormpany Specific

LOGICAL REASOMING- Company Specific

20 hrs

Personal Interview Individual fGroup [by corporates)

40hr

Introduction To Technical Interview By
IBM

6 hrs

Total hours per batch

66 Hrs approx

Website link/ONLINE MOCK :

http://testcentre.campuscredentials.com/TestCentre/crt

Contact: Vinay Raikar -9930202329

vinay@campuscredential.co.in

i

1
v

info@campuscredential.co.in

www.campuscredential.co.in
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FR. C. Rodrigues Institute of Technokogy, Vashi

b And
{ Campus Credential (CC), Thane

This agrecment made and catered into on this 4" day of April, 2019 between FR. C. Rodrigues

Institute of Technology, Vashi (hereinafler called “Fr.CRIT™) situated s VashiNavi
{ Mumbai-400703 an institute estsblished in 1994 by the Agnel Trust and Campus Credential
( .. \

Rev.Fr. S, Alm
Fr.CRIT

|
i
!
;




O‘,
}' J

(hereinafter called “CC™) which expression shall include its successors and permitted assignees
established in 2007 as a proprictary firm and registered office at 10/B, Mohini Mansion, Behind
Anand Talkics, Thane (E), Maharashtra, [ndia,

About CC

One of the basic reasons for studying and doing additional courses is to land & satisfying job. With
the competition building, it has become more and more difficult to crack interviews. CC understand
this need and are providing top notch Campus Recruitment Training (CRT) programs that provide
the necessary pushrequimdforsmdmsmgalnmedmomodm.OCpmviduuncompkteA
to Z to students to increase their competency and potential to land their dream jobs. The
modules are designed to meet different corporate requirements, and they are also frequently
restructured to keep pace with the changing recruitment scenarios. CC provides meticulous
training in quantitative, verbal, logical reasoning as well as other soft skills that form the basic
requirement for functicning efficiently in any corporate industry,

About Fr.CRIT

Fr.CRIT situated at Vashi,Navi Mumbai-400703 an institute established in 1994 by the Agnel
Trust. Fr.CRIT has, within a short span of time, established itself as a leading engineering
college in Mumbai University. Though its repatation rests mainly on the high quality, value-
based technical education that it imparts, it has to its credit a verdant, well-maintained Campus
and extensive facilities. Its location in the vicinity of the holy places of various religious
denominations underscores its secular credentials and its philosophy of "Vasudhalva
Kuttumbakam®. The college prides on being one of few that as accreditation for three branches
vide F.No. 28-41-2010-NBA dated 181272018

OBJECTIVE OF MOU:
The objective of this memorandum of understanding is
a) To promote interaction between Fr.CRIT and CC in mutually beneficial arcas.
b)  To conduct seminars and different training modules as 2 part of Campus
Recruitment Training (CRT) Programs,

2l N’
Rev. Fr.S. Al a | ng Director) Mr. Vinay Ralar (Partner)
cc

Fr.CRIT




MOU DRAFT:

Once MOU is initiated by the signing of the draft between the partics, it will be valid up 10 4
April, 2020 for condustion of seminars and different training modules for students of Fr.CRIT.
The MOU draft, which will describe in detail;

A) CC conduct seminar on the topic “How to approach Placement Process™, The seminar
includes an introduction to the current selection procedures of top compenies, what the HR
professionals look for in a candidste, and what kind of students manage 1o land their dream

jobs,

B) CC will cover following training modules to students of Fr.CRIT;

DR R

Communication Skills
Aptitude/Psychometric Tests
Buailding a good resume
Group Discussions (GD)
Personal Interviews (PI)

Student Profiling
Case Studies Assessment

In addition, CC will elaborste introduction to the top companies and will provide
information about the ideal profile and what kills and attitude are expected at specific
corporations. Further the session covers the following points:

GBS e

L33

Changing patterns in selection and requirements
How to Prepare for Aptitude Tests

GD Skills: personality, leadership & team traits that may be latent but need to be
demonstrated

Personal interviews: types, purposes, freak variations

Leveraging the CV in an interview, designing the CV with relevant
information

Self-znalysis for choosing industry/company and demonstrating suitability in
the PI

Strengths, weaknesses, future plans, interpreting your history

Demonstration through various live interviews and analyses, of the difference
in preparation for different types of CVs

Choosing of a career v/s a job

Different arcas of preparation- subject, company, industry trends, current
affairs, ctc.




Details about training modules and their duration are as given below

T Al R R S
QUANT-
! GUANT32
CUANT-S
: GUANT4
GUANTS
3 GUANTS
PHASE 1 APTITUDE SARTY
) GUANTS
GUANTS
g GUANT-1
TR
o TF)
[GE]
L R4
T LRS
PHASE 2 APTITUDE _’ T RS
ENGUSH 1
E ENGLISH 2
10 T ENGLISHS
T ESSAY WRITINGEMAL WRMNG |
1 Bi7 RESUME/ GD | MOCK REVISION |
P11 RESUMES GD | MOGK REVISION
T 711 RESUME G0 ) MOGK REVISION
F1) RESUME GO | MOCK REVISION
FHASE 3 COMMUNICATION 13 P1 ) RESUNE! GO / MOCK REVISION
PI7 RESUME/ GD / NOCK REVISION |
14 | Pi{RESUME/GD/MOCK REVISION |
P RESUME! GD | MOCK REVISION
15 Pi | RESUME! GD I MOCK AEVISION |
Fi) RESUME GO MOGK REVSION |

PHASE 1 & 2 WILL BE CONDUCTED FROM 17™ Juse till 29 June remaining will be
conducied on altermate Saturdsy &5 per mutual understanding .




FEE & PAYMENTS

Fees for placement training progrum will be Rs 23500 per student which inchudes the
training fee and the support kit charges for the TRAINING PROGRAM of 90-100
hours. The fees will be collected by CC through Fr.CRIT assistance.

CC will subesit security deposit by Demand Deaft (DD) of 3,00,0004 in favor of
FrCRIT, Vashi payable at Vashi, onte the amount is collected. The DD will be renewed
by CC at 3 months interval 18l October 31 2019,

C€C shall receive the confirmation of smining program aloag with the st of participating
students at least Tworking days before the stating date of the trainisg program.

I case if the trining is discontiewed st any point of time, before the agreed schedule
or any other relevant issues, CC is linble to forfelt the security deposit mentioned in
point 2.

CC will provide online assessment modube with individual stodent profiling which
includes, Toplc wise test (English, Quant, Reasoning), 50 Company Specific Tests with
mock sessions (TCS, INFOSYS etc), 150 Sestion Tests (English, Quant, Reasoning),
25 pages class bocklet, 25 Genernl Aptiude tests with mock sessioms and book
(Including English, Quant, Reasoning).

This MOU shall not be varied, amended or mod|fled by any of the Parties in any meaner
whatsoever unless such variation, smendment or modification is mutually discussed &
sgreed to [n writing and duly executed by both Parties. It is hereby expressly agreed
that if amy time there shall arise any dispute, doubt or differences or guestion with
regard w0 interpresation of this, then the decision of Principal of Fr.CRIT will be
bindiag an both the parties,

This sgeeeesent shall be effective fram the day of signing of this Mol and shall come
to an end an 4% Apeil. 2020, The parties hereto may terminate this Mol by giving two
months” natles to other party without assigning amy reason,

Campus Recraitment Training (CRT) Programs course fees will be decided by both
parties i mutual discussion. Doe 1o 2ny reasan if CC will not be able 1o conduct sbove
menticned tralning modules then they should retemn the entire amount collecied os a
course fees from students to Fr.CRIT,




On behalf of Fr.CRIT, Mumbai

o [
Name: Q/i?@}bﬁﬂa o

Date;
Witness:
1.DrS. M Khot ipal)

On behalf of CC, Mumbai
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™ 20|7-18
-Iﬂnﬂrmagm:an Mail | Fr. C. Rodrigues Institute of Technology, Vashi,

Navi®umbai /

Mahit Parihar <pariharmohit1911@gmail.com>

Won 91152017 157 PM

T Renil Gopalakrishnan < ravi gopalakrishnan@feritac ins;

Lo sakshamBfocusacaderryin <saksham@focusacademyin:,

Dear Sir,

Greetings from FACE_ Focus Academy for Career Enhancement, an IIM Graduates® Enterprise..!l!

ﬁ- #as my pleasure interacting with you. As discussed, please find below the details of TCS Company specific
a

ining programme for final year students . Kindly revert a confirmation mall so that we shall plan for things
well in advance.

Section ] - Program and batch details
Full Name of College Fr. C. Rodrigues Institute of Technology
Program Name TES - CSAC

Total Program Duration {in 3
Days)

Taotal Program Duration (in
 Hours)

18 Hours

' | i egree and Passing out year
of students to be trained B.Tech { All Departments ) , 2018 Passouts

Training Dat 13th, 14th & 15th September 2017

Semester of Study of

f 7th Semeste
students o be trained ks !

Total No of students
attending the training (as 120
per attached Batch-List)

Mo of batches 1
Session Timings 10:00 &AM to 1:00 PM; 1:45 bo 4:45 PM
Section 2 - Billing Terms and Conditions ‘“F é

Duration of Training Program (in days)

e T iy S 0 LA "



Branch Name Vilankurichi Branch

1IFSC Code CIUBOOO0OS3

MNOTE: Cash payments will not be accepted yd

Section 4 - Travel and Logistics - Terms & Conditions

Trainer Travel to <Mumbai > FACE will take carg

Local conveyance from port of entry
in<Mumbai> to place of stay FACE will take care

Trainer Accommodation FACE will take care

Local Conveyance from place of stay to _
dlege and back FACE will take care

g
Food Arrangements [ Breakfast, Lunch ) iColiege will take cara

Materials Printing FACE will take care

Materials Dispatch FACE will take care

Before confirming, please ensure that nona of these fall during the training dates (it will be very
difficult to cancel/reschedule classes later):

1iz Mo local / State [ Mational holidays.
2, Ma internal ests [ examinations.
2l
a 3. Mo college functions. (Ex: Sports day, Annual day)

4. Mo guest lecturers [ programs.

5. Mo placement / recruitment process

I request your confirmation latest by 11-09-2017, 7:00 P.M so that we can plan for things well in. They
would need at-least 2 working days {exclueding Saturdays) advance notice for planning and executing.

Onece you confirm, our Service Relationship Manager (SRM) from our haad-office will be in touch with you to

plan finer detalls of logistics.

Thanks &k Regards,

Mohlt Singh Parihar
Senior Associate - Sales Team (Pure)
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Placement Training Proposal

Chirag Thakkar <chiragthakkar03@gmail.com>
Mon 11/5/2018 223 PM
To: Ravi Gopalakrishnan <rawigopalakrishnan@fcrit.acins

Proposal

We, at SmartWayz impart formal education for Campus
Placements in Mumbai since 2011

in 2017 and 2018, we have trained students in Mumbai in colleges like,

1. SIES Institute of Management, Nerul

2. Don Bosco institute of Management

3 Thadomal Shahani College (TSEC)

4. Watumull College

5. Terna College

6. Vidyalankar College (VSIT & VIT)

7. Fr. Agnel, Bandra

8. KJ Somaiya Sion



9. Father Agnel Vashi

10. Bhartiya Vidyapeeth college

Campus Placement Training

Sr. No.

Session Details

Averages and Percentages

Ratio, Proportion and Mixtures

Averages and Percentages, Ratio,
Proportion and Mixtures, Age Problems,
Simple and Compound Interest, Profit &
Loss

Age Problems

Profit & Loss

Time and Work

Permutation and Combination

Time, Speed, Distance,

Logical Puzzles

10

Comprehension

"

Vocabulary




12 | Syllogisms

13 | Grammar

14 | Family Relations and Arrangements

Groups, Conditionality and Numeric
15 | Logic

16 | Group Discussion + Resume

17 | Personal Interview Training

Post the training every student gets an individual login id and password for an
online Test Series consisting of 30 tests.

Training duration:

‘Option 1;

IO Hoirs (Lead trainer will teach at least 70 percent syllabus himself while rest is taught
h} b:ﬁlﬂer faculty members from his team). Here we give guarantee of not taking a single
rupee of fee, if the feedback is not good since we collect our fee from the college after
the entire training is done. We are the only institute to vouch this. We are training
students from your college since last 2 years and the student conversion and feedback

has been great.
Option 2:

40 hours, where we follow patterns like other training institutes where faculty members
train but the lead trainer takes only one lecture to market his institute.

We suggest option 1 but the choice always rests with the institute.

The fee will be Rs. 2500/~ per Student in whichever case you choose.

Lead Trainer Profile:
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‘"1 l:-F:"'I'I"IE.’nll Placoment Coll FCRIT <critolacement@pmail.coms

Campus Recruitment Training Proposal
1 meEsage

mfhn Thakkar <chiragthatanaggmail cons ah—mﬁw at 15:13

Dear Eir,

wcﬁcmm training bo their studerss an all B facets of job assssamants ke Apliude Tesls, Group Discussiong, Persansl
If'-:lﬂﬂ. et o shaepen (heir industry-relevant skl sets. This irsining makes them ready fof competlion when they il for the company procesges
on of off campus.

W have akeady trained engineering students in Mumbai in colleges ke,
Qﬂ. Thadoma! Shakani Enginssring Codegs (TSEC)

2. Rajiv Gandhi Instiule of Tashnology (RGIT)

3. Vabumull Cabege of Engineering. (Worl)
4, Loamarya Tiak College of Enginegring (LTCCE|

5 Vidyavardhinl Cobega (VCET), Vasal

6. St Francs InsStuta of Technology (SFIT), Borivai
'&H SIES Institute of Technelogy, Nend

B Vasarsdada College of Enginesring (FVPPCOE]

& Pilli's College of Enginesring, Panvel

10, Thalour Colege, MOA Depanmant

11, Indira Gardhi Collage of Engineering

12 Terns Callege

13, Dan Bosoo, Managemsni Divson

14, Vidysianies Colegs



/

151:"*“’““”’”

This corsent for Bhe enties training module is mantioned bals (24 hours).

_ Campus Placomant Training

Session No. | Sesslan Detalls: | Durstion in Hours

Aymrages and Panseniages, Ralo,
Propoction and Mizlures, Ags Problems,
Simpie and Compound Inbarest. Profd &

1| Leas

Tirm, Speed, Distance, Time ard Work,

3 | Werbal [Enghsh) 4

Famiy Ralaikng and Asrangements,
Groups, mmmmnmmh.

Groip Discussion, Persanal lnkesview

8 | Mok Graup Discission and Fesdback 4

Al The shudenls will ba ghen a glacement concapd book on the fred day of the sessions which has b ba brought (o class every day.

The tatal fee for the above manlioned coursa & Rs. 18007 per sludant. This will nclude a login i and pessword for 30 online tests agar from e
above mentioned cassroom faning.

Looking farwand 10 8 mesting win you,

Thanks and Regards, M"

Chirag Thakias
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24 Juna 2016 & 12:33

Dear Ashish Sir,
As discussed, please find attached tha Placemment Training Program (PTF) proposal and the list of company gpecific tesl.
W will be conducting the demo session on 201h and 30th of June as per tha following schedule:

1z,uu Diﬂﬂpm Lumm =
01.00 - 03.00pm - QA Session continued “has

.:.'ll'll._ l Unsmlm ¥a]
12.00 - 01.00pm - Lunch Braak
01.00 - 03.00pm - VA Session confinued

We will reach by 8.30am at your campus 0 we could start the session on time. We assume the no. of students to be
approx. 100,

Please revert to confirm the same and please et us know if any changes are reguired,

Erreail] : shlrisrr ﬁaﬂ'@mﬁm com

2 attachmaendts

T16K

N ;I:: PTF Froposal.doex



Fwd: Request for Email Confirmation | Fr. Conceicao Rodrigues Institute of Technology | Employ-
abilMty-8kill Enhancement Program | Mayur from FACE

ashish Harsola <ashishharsola@gmail.com>
Thu 11/28/2015 178 PM

Te: placement <placsment@heritacins

--------- Forwarded message ---------

From: Mayur B.K <mayur@iocisscadamyins |

Date: Thu, Jun 18, 2015 at 11:42 AM

Subject: Request for Email Confirmation | Fr. Conceicao Redrigues Institute of Technology | Employ-ability Skill
Enhancement Program | Mayur from/BACER

To: ashish Harsola < ashishharsola®gmail.com >

Cc: Tejas Satyapal Pardeshi <igjas@focysacademyin>

Dear Ashish Sir,

Greetings from FACE - Focus Academy for Career Enhancement, An [IM Graduates' Enterprise and India's No. 1
Skill Development Organization!

We thank you once again for the opportunity and greatly appreciate your inberest in gur services,

As discussed, as per company policy we need to get an official email confirmation from you about the program,
For your ease, [ am listing the details below:

Section 1 = Program and batch details

A Movne OF Coliege Fr. Conceicao Rodrigues Institute of
Technology
Program name ‘Aptitude Refresher
* Ravision on salected Aptitude Topics
* GD, PI - Orientatlon and Mock sessions

Program duration | B Hours - 1 Day |
Training dates & Hours -1 Day
st July, 2015 (Wednesday)

| Batch details Final year B. Tech students.

Mo, of students per batch 100

No. of batches i

Total student strength 100

session timings | Session 1: 9 AMto 11 AW

Session 2: 11515 PMta 1515 PM |

Lunch - 1:15 PM to 2 PM
Session 3: 2 PM to 4 PM ]




ail confirmation latest by latest today end of the day, so that my we can plan accordingly.

ur

Mayur B K
Manager - Business Development

leFACE lesFocus Academy for Career Enhancement

30/246, Unnat Nagar, No - 4, Off MG Road, Goregaon West, Mumbal
400104.| Mobile: +91 9730967770 | Tel: 022
65347036| Email: mayur@focusacademy.in | Website: www.focusacademyin

The information contoined in this email and any attochments is confidential and may be subject to copyright or other
irtellectual preperty protection. If you are not the infended reciplent, you are not autharized to use or disclose this information,
and we request you to notify us by reply mail ot email®focusarademyin or telephone and delete the originol message from
your mail spstem,

Thanks and Regards
Asghish Harselo

Mob: 9552557245
Email: gshishharsolo@gmail com
gshish harsola®forit.ac.in



/Fwd: Training / Program Confirmation | FACE

ashish Harsola <ashishharsola@gmail.com>
Thu 11/28/2019 1:15 PM

To: placement <placement@feritacine

==-----==- Forwarded message ---------

From: NI SRM <pisrm@focusacademy.in>

Date: Fri, Sep 4, 2015 at 1:15 PM

Subject: Training / Program Confirmation | FACE

To: <ashishharsola@amail.com>

Cc: Tejas Satyapal Pardeshi <tejas@focusacademy.in>

Dear Sir,

Greetings from FACE!/

Apropos the fruitful discussion that you had with Mr. Tejas Pardeshi , we at FACE, take this opportunity to
express our gratitude on providing this opportunity to work with your esteemed institution to offer the
following training program.

Eregram Details

Name of the Program —TES CSAC
Duration = 12 hours

Mumber of batches - 2
Pragram dates — 5'and 9 September, 2015

If there are any discrepancies in the details shared above, please inform us through mail or phone
(8130148514) at your earliest convenience.

Requisites for the training program

» Name list of the students for 2 batches,
» Considering high student strength, we will also require Mic in the classroom to ensure audibility and

class control.
* Projectors and system for the program.

Thank you again and we hope that this would be 2 step to strengthen a long lasting symbiotic relationship with
wour institution.

Regards,

Shikha Agarwal
Associate - Service Relationship

Lo FACE liFocUs Academy for Career Enhancement

75, IDC, Mehrauli-Gurgaon Road, Sector-14, Gurgaon- 122
001| Mobile: +918130148514| Email: pisrm@focusacademy.in | Website: www.focysacademy.in

)
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